DOI prefix: 10.33170, 2024, Vol (17), Issue (3): 1127-1141

Sciences Journal Of Physical Education E r# E

P-1SSN: 1992-0695, O-1SSN: 2312-3619 :I._H"'

https://joupess.uobabylon.edu.iq/ E |.=p_*

The role of trustworthy leadership to enhancing the
proactive behavior of futsal referees in Iraq

Asst. Lec. Safaa Suhail Muhammad ™ | Asst. Lec. Ahmed Ismail Abdel Hamid 2

, Asst. Lec. Hassan Muhammad Musa *
123 Faculty of Physical Education and Sports Science / University of Diyala ,Irag.

*Corresponding author: Safaa.suhail@uodiyala.edu.ig

Received: 14-04-2024 Publication: 28-06-2024

Abstract

The research included the introduction and its importance. The importance of the
research lies in identifying the role of trustworthy leadership in enhancing the
proactive behavior of futsal referees in Irag. What distinguishes trustworthy
leadership is that its leaders are confident in themselves and their importance appears
on the field of play. The leader expresses himself through his correct decisions, which
are reflected positively on his behavior. Trustworthy leadership enhances the sense of
trust, belonging, commitment to the organization, job satisfaction, organizational
citizenship behavior, and ethical work among futsal referees in Irag. The research
problem emerges in the following question: Does trustworthy leadership have a role
in enhancing the proactive behavior of futsal referees in Iraq? The research aims to
apply the trustworthy leadership and proactive behavior questionnaires to the
application sample to find the extent to which trustworthy leadership contributes to
enhancing proactive behavior among futsal referees in Iraq. The Trustworthy
Leadership Questionnaire for the Judges Committee consists of (20) statements
distributed over four domains (self-awareness, ethical perspective, balanced
treatment, and transparency of relationships) for each domain with five statements,
while the Proactive Behavior Scale consists of (14) statements distributed over four
domains ( Problem prevention, individual innovation, taking responsibility, vocal
behavior) ) four statements for each of the areas of vocal behavior and individual
innovation, and three statements for each of the areas of assuming responsibility and
preventing problems.
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